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ABSTRACT

The main focus of the essay, ""Human Resources
Management System," is on controlling the administrator of
a company's human resources department. The systems and
procedures at the intersection of human resources and
management are referred to as a human resource
management system (HRMS).technology (IT) with human
resources management (HRM). It combines HRM as a
discipline, especially its fundamental HR actions and
procedures related to information technology, as opposed to
data processing programming.

Systems developed into enterprise resource
planning (ERP) software packages and established
procedures.

This paper's major goal is to make it easier for the

administrator to keep track of everyday activities including
attendance, projects, work, appointments, etc.
This essay discusses the steps involved in identifying the
personnel, tracking their hourly attendance, and figuring out
their actual payable hours or days. This document should
keep track of every employee’s time spent working for the
firm so that it may be used to evaluate performance. Based on
that, transfers, dismissals, and promotions are possible.

Keywords-- Human Resource, Administrator, Employee

. INTRODUCTION

The paper is used to properly keep the HR
department's schedule for any kind of business. Employees
are many employees in larger organizations. This material
will be helpful and beneficial then. Not only does the
organization require an HR management system, but it also
increasingly desires one. Using the admin name and
password, the administrator logs into the system.

Using the admin name and password, the administrator
logs into the system.
1.1 Advantages

1. Easy access to the data

2. The new system is more user-friendly, reliable
and flexible.

Data alteration is easy.
Maintenance of the project is easy.
Reduced manual work.

6. Timely Report generation.

This paper's major goal is to lessen the administrative
burden of maintaining everyday events like payroll,
employee performance, and employee information. There
are six modules in it.

They are:

Employee Details
Payroll

Training
Performance
Resignation
Attendance tracking
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Figure 1: Overview of HRMS
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1.2 Login

HR Management System

Log in to your account if you already have an account

Email

e.g example@gmail.com ‘

Password

type your password ‘

| Show Password

Forgot Password ?

1.3 Reset Password

Password Request Form

Email: B

Request
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Ministry of Fisheries

HR Management System
Reset Password Application
»*

Password :

Back to Home

1. APPLY FOR LEAVES

2.1 Apply for Leaves

Login
Yes : Mo
. Apply For .
l Leave 7 Jv
Do
Add Leave Mothing

Figure 2: Process of Apply for Leaves
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Apply For Leave

Good Evening / Raveena

T e T H
Ministry of ot

Fisheries i

* Noof Days:

* substitute Person's NIC :

=
Substitute Person's name :

G signout

Copyright © 2022 Ministry of Fisheries

o Leave added succussfully !f

Purpose: These interfaces will be used to make a leave requirement for the user who needs to get a leave for any reason.

Flow: When User Login to the System user can get the leave option from here. User can fill out the fields correctly and create
a leave for any reason.

2.2 My Leaves

Gt Viewe ' — e st

Vi Lo 1

Figure 3: Process of My Leaves

128 This work is licensed under Creative Commons Attribution 4.0 International License.



International Journal of Engineering and Management Research e-ISSN: 2250-0758 | p-ISSN: 2394-6962

Volume-12, Issue-4 (August 2022)
www.ijemr.net https://doi.org/10.31033/ijemr.12.4.16

My Leaves

e e | Gorere toper__|

Nedaal Leave

Purpose: The User can View All the Leaves that he applied for and get an idea about how much leave he can get for a month
and the detailed information about the past leaves

Flow: After User applies the Leaving then he can directly see the Leaves that he already applied by clicking "My Leaves"

button. From here he can get an idea about how many leaves he can get for a month and the in-detail information about the past
leavings.

View Report

.....

Ministry o

Fisheries

View Repon

Dwerdpund yinst bnmen Nannry rapars. .t

T cme
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Purpose: User Can View The Accept and Rejected Leavings and Leave details as well. From here, users can get the report as a
pdf file.

Flow: When the user needs to view the feedback or the accepted or rejected leaves, they can get it from this view report
interface.

2.3 Attendance

Figure 4: Process of Attendance

Mark Antendance
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Purpose: This interface is mainly designed for the user to mark their attendance for a day by inserting the arrived time and the
Leave time.

Flow: When the user wants to mark the attendance, he can mark the in time and off time as well. Users can direct this interface
using the "Mark Attendance" button.

2.4 Profile

Lexgin
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Figure 5: Process of Profile
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Purpose: My Profile Interface used to View all the Details of the logged user.

Flow: After user login to the system user profile is created. From this interface user can view all details about them and get the
idea about the leavings as well.
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@ 1ot protie sucumtuty

Purpose: User Can Edit their profiles from this interface.

Flow: When the user needs to make some changes to the profile, he can click the edit button in My profile page and direct it to
the Edit profile page.

I11. CALCULATE SALARY

i
i

ol e A P e

Figure 6: Process of Calculate Salary
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Purpose: These interfaces will be used to pay the salary for the existing users.

Flow: When the manager logs in and then he moves to the Calculate Salary and Action Tab, he can view the details. According
to the attendance he can calculate salary for users.

Cakulate Salary

Good Evering /

Show Pald Usars .

- oo
No of Oyt Worked - 20 !
Arrourt{¥n) 00,000
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Vo Sahan Numacesns PONOENG
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Cakutate Salary

Good Evening /

Ministry of

Fisheries Papes

B Caboutomn Swiary
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3.1 Master Salary Table

A Py (Lo Coiata B Exinng Foks

Do R

Figure 7: Process of Master Salary Table
Purpose: These interfaces will be used to show the master salary details and add roles to the table for the manager.

Flow: When the manager logs in and then he moves to the Master Salary Table and, he can view the payment salary
allocations for the user. And, he can add a new role to the salary table as well.
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3.2 Promotions

Wik MHa

Assign Promobon Do Mfihing

Figure 8: Process of Promotions
Purpose: This interface will be used to assign the Promotions for the manager.

Flow: When the manager logs in and then he moves to the Promotions Table, he can promote the users.
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Ministry of
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IV. ADD EMPLOYEE

4.1 Add Employee

Login
A Ernplonia
s M2
Add ?
L 1
Aedd Employes Do
Dbl Hofang

Figure 9: Process of Add Employees
Purpose: These interfaces will be used to add employee details and create user credentials to Employees

Flow: When the Sub-Officer logs in to the system and moves to the Add Employee menu item and add employee details and
create login credentials to the user.

Add Employee

Good Evening Chathura

« Empioyee 10

* Naeme with intials
Ministry of * Full Name
Fisheries . NIC

* Address
* Phone Number

* Designation

* Brasch

Create User Logins
* Username

* Password

G Signouw m RESET

< Copyright © 2022 Ministry of Fisheries
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Add Employee

Good Evening Chath Notification

- ° Successfully submitted the user details
. N

Ministry of " R
Fisheries . N

* Address
* Phore Numzer

* Desigration

* Baanch

Create User Logins
* Username

» Password

(G signow m RESET
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4.2 Employee Details

Login

i

Employee
Details

:

Edit Delete
l “ Action p l
Edit Employee Delete Employee
details Details

Figure 10: Process of Employee Details
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Employee Details

Good Evening Chathura Q  sexch
Employee 10 }:\J‘m‘*‘“' sl FullName = | NIC Address = | Phone s | emait Designation = 7 | Branch
Ministry of
Fisheries 1001 PMGRL  Raveens 20005820 pamansiy 0704522325 fayeenadandardB0 Associate SE  Colombo
Bandara Indeevan 3639 Athorogiiya 1@gmad.com

AMIN, Thamall

v 1002 o N 974569  Bamunakotuwa, 0770113437 tolrmal
B cmployes Details Herath  Nimala R

Asscciate SE Colombdo

ROSR o 9913305 Galewela 0776135690 kumamsinsaban® Asscciate SE  Colombo
1003 Kumarasis Sshan Ranjana an Dambulla gmail.com
= RaNFArUZIma, modhusanka29@
2 < Chathura 988927  pangoila. 0764930855 OMIADUSINKA2I®  acc et Colombo
1004 HOM. Sha o 51\ gmail.com
adhusanka W Ibbagamuwa
JMOK. Oshadi o8:356s  PANDENR, 1900477 KIVINOYROSNIGDE  AccociateSE  Colombo
1005 Jayasundara  Kavindya BV Kurunegata mail.com
PPS. Shanaka 9734568  Dambokka, 0764657299 Sharakaamarasing  Associate SE  Colombo
1006 Amarasinghe Amarasinghe 34V Rambukkana he@grmail. com o o
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Purpose: These interfaces will be used to show the employee details for the sub-officer.
Flow: When the Sub-Officer logs in to the system and moves to the Employee details menu item and then he can see all the

details of employees.

Edit Employee Details

Good Evening Chathura

a-<n # Employee ID bl
Ministry of

F]Sh(}['lCS # Name with initials PMGARL Bandara

# Full Name Raveena Indeevari
! Employee Details

# NIC 200058203639
# Address Samanala Mawatha, Athurugiriya
# Phone Number 0704522325
& Email raveerabandarad0! @gmail.com
# Designation Associate SE
# Branch Colombo
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Edit Employee Details
Good Evening Cha yqification

0 Successfully updated the user details %

e e #* Et
Ministry of

Fisheries # Name with initials PMGRL Bandara
¥ Full Name Raveena Indeevar)
# NIC 200058203639
# Address Samanala Mawatha, Athurugiriya
% Phone Number 0704522325
#* Email raveenabandara8) @gmail.com
# Designation Associate SE
# Branch Colombo

(> signout m {7 DELETE
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Purpose: This interface will be used to update the specific employee details in the system

Flow: When the Sub-Officer logs in to the system and moves to the Employee details menu and by clicking employee id, he
will able to view the employee detail one by one separately and he can update it.

Add Employee

Good Evening Chathura

« Employee ID

* Name with initials
Ministry of * Full Name
Fisheries . NIC

+ Address

g Empl

« Phone Number

+ Email

* Add Employee

« Designation

* Branch

Create User Logins
* Username

« Password

G signout SUBMIT RESET
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Employee Details

Good Evening C Notification Q  search

o Successfully deleted the user details @

Employee Id H:‘a“':;tl‘sw'" nation &% [emnm
Ministry of
FlSheI | (G = PMGRIL  Raveena 20005820 Eﬂ"a'a‘l?ﬁ'; 0704522325 raveenabandara80 Associate SE  Colombo
Bandara Indeevari 3639 Azhurug-fiys 1@gmail.com
AMIN. Thamali a 7 tnirmalaadasoor| c
1002 7 Bamunakotuwa, 0770113437 ¥ As teSE  Colombo
! Employee Details Herath Nirmala 35\';45&9 Warlyapola a@gmall.com S 3o
1003 ﬁgfﬂ.&sm Sahan Ranjana 23\1/3305 g:!;\;;:; 0776135690 g:ﬁ%:{‘j@-rf: Associate SE Colombo
Ranavirugama, f o)
Chathura 9808927 30865 CMadhusanka2s@ £
1004 H.CM. Silva Ma‘ziht‘;;anka i rbag}ﬂl:{uwa 0764930865 gmail.com Associate SE  Colombo
d Reset Req...
M.OKX. Oshadi Pallandeniya, go19704577 kavindyaoshadi@g , o SE
e jé)’dsundara Kavindya 2553564 Kuranegala S mall.com Apeduieat  Cobonihe
e PPS. Shanaka 9734568 Dambokka, 0764657299 shanakaamarasing Associate SE  Colombo
1 Amarasinghe Amarasinghe 34V 2 he@ .com
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Purpose: This interface will be used to delete the specific employee details in the system

Flow: When the Sub-Officer logs in to the system and moves to the Employee details menu and by clicking employee id, he
will able to view the employee details one by one separately and he can delete it.

4.3 Leave History

Login

i

Leave History

View Leave Yes 15 Generate-.. No

. - Repori Button -

History l— ~_Clicked? —l
Generate g
Report Nothing

Figure 11: Process of Add Employees
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Leave History

Good Evening Chathura

Leave Type ‘Reason s ‘ Leave Start Date < NIC + | No Of Days ¢ | Name + | Status

Ministry of
FiSherieS 200058203639 6+ Raveena Indeevari ACCEPTED

Casual Leave sick 24-04-2022

E EH‘.[)| ee Details Duty Leave conference 25-04-2022 973456988V 6+ Thamali Nirmala REJECTED

,9 Add Employee Casual Leave sick 25-04-2022 931330542V 5+ Sahan Ranjana ACCEPTED

@ Leave History

@ Password Reset Req...

Medical Leave sick 25-04-2022 980892751V 6+ Chathura Madhusanka ACCEPTED

Casual Leave sick 24-04-2022 982356482V 5+ Oshadi Kavindya REJECTED

Duty Leave conference 24-04-2022 973456834V 2 it ACCEPTED

DOWNLOAD REPORT
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Purpose: This interface will be used to view employees leaving history.

Flow: When the Sub-Officer logs in to the system and moves to the leave history menu item, then he will be able to view all
leaving history of each and every member.
Leave History

Good Evening Chathura

Leave Type | Rerson : | Leave sartpate = | nac ¢ |No Of Days s |Name Status

Ministry of i
Fisheries alndeevari  ACCEPTED

e ea i Nirm REJECTED
E Employee Details Duty Leae NNicnsata J
,0 Add Emg e Casual Leave sick 25042022 991330542V 5 Sahan Ranjana ACCEPTED
(@) Leave Histo
A Medical Leave sick 25-04-2022 900892751V 6+ Chathura Madhusanka ACCEPTED

> 3

Casual Leave sick 24-04-2022 982356482V 5 Oshadi Kavindya REJECTED

Shanak
Duty Leave conference 24-04-2022 973456834V 6+ A,,T;‘,a:"ghe ACCEPTE

DOWNLOAD REPORT
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Purpose: This interface will be used to download reports of Leave History.

Flow: When the subject officer visits the page and then he moves to the Leave History menu item, he can download the details
of the users.

4.4 Password Reset

Login

i

Password
Reset Request

'

Yes I5 Passworﬂ-._ Mo

< reset request =
“Button Clicked?~
Add Employee Do
Email Nathing
Click
Request
Button

Figure 12: Process of Password Reset

Password Reset Request

Good Evening Chathura

Fisheries

E Employee Details

,o Add Employee

@ Leave History

Q Password Reset Req.. |

G signout

< Copyright © 2022 Ministry of Fisheries
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Password Reset Request
Good Evening Chathura

Password Request Form

Ministry of

Fisheries
* Email

E Employee Details

’o Add Employee

@ Leave History

G Password Reset Req..,

< Copyright © 2022 Ministry of Fisheries

Purpose: This interface will be used to send password reset URL to users

Flow: When the subject officer visits the page and then he moves to the password reset request Menu item, if the user wants to
reset the password subject officer click “Click Here to Request” button and enter that user email and click “Request” button to
send password reset link to that user.

V. LEAVE REQUEST

5.1 Leave Request

Login

Leave Request

Card View

Accept Reject

Accept Leave Reject leave
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Purpose: These interfaces will be used to accept or reject leave requested by users.

Flow: When the admin logs in and then he moves to the Leave Request Tab, he can accept or reject leave requested by the

user.

o ver L

Ministry of

Fisheries

@ Leave Request

Good Evening / Thamali

Leave Requests

Leave 01
Employee 1D : E001
Name : Manusha Silva
Leave Type : Medical Leave
Reoson : Sick
No of Days : 2 Day/s

Substitute Person's NIC : 978216212V
Substitute Person : Raveena

® ®
Accept Reject

Copyright © 2022 Ministry of Fisheries

Are you sure to Accept?
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Are you sure to Reject?

5.2 Unofficial Employee

Login

Unofficial Employee

Yes No
l View? l

View Employee Table Yes Generate Ho

o

J Generate Report Do Mothing

Add Unofficial Delete Edit Unofficial
Employee Employee

Delete Unofficial
Employee

Purpose: This interface will be used to add Unofficial Employees to the system.

Flow: When the Admin logs in and then he moves to the Unofficial Employee Tab and, he clicks the Add Employee button it
will pop up the Modal. Using this modal component Admin can add new Unofficial Employees to the System.
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Ministry of

Good Evening / Thamal

Unofficial Employee

Generate Report

Phone
< X 0 Name Age NIC Address Number \ Aczion
Fisheries
oo Sahan 23 IISE94R1Y Galewela 0776135630 Va G
Leave Request i O
o Ravesns 2 200058964V Colombo 0704522325 Y
Unofficlal Employee
2003  Chattwna 2 8BES2473V Kurunegala 0764330865 V4 O
#0034 Manusha 25 TRV Weyangoda 0712775896 Z B
2005 Thamall 25 976931788V Kurunegala 0770113437 _p_ O

ADD UNOFFICIAL EMPLOYEE

Address :

Phone Number :

ADD
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ADD UNOFFICIAL EMPLOYEE

23
992569481V

Address: Galewela

Phone Number : 0776135690

‘ Unoficial Employee is
successfully removed.
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5.3 Submit Document

Login

Submit Document

View Card
Yes Upload Mo
l Document? l
Upload Document Do Mothing

Purpose: This interface will be used to upload the service letter to the employee in the system with their details.

Flow: When the Admin logs in and then he moves to the Submit Document Tab, he can upload the service letter or any other
proof of documents to ensure the user.
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o e

Ministry of

Fisheries

Good Evening / Thamali

Submit Document

Employee ID : £002
Name With Initial : Kumarasiri RDS.R
Full Name : R.D.Sahan Ranjana Kumarasirl
NIC : 99345678V
Address : Galewela
Phone Number : 0776135690
Email : kumarasirisshan@gmail.com
Designation : Associate Software Engineer
Branch : Colombo

Dpe——
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’ Document is
successfully submitted
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5.4 Directory

Login

Directory

Yes Mo

o

View Employee

Details Do Mothing

Purpose: This interface will be used to view the Employee Directory.

Flow: When the Admin logs in and then he moves to the Directory Tab, he can view Employee Details in the collapse
component.

Directory

Good Evening / T

Ministry of \/ Sahan Kumarasiri
Fisheries
Employee 1D : E0D2
Document Narme With Tnitial : Kumarasiri R.D,S.R
Full Name : R.D.Sahan Ranjana Kumarasiri
= NIC : 99345678V
Fc Leave Request
Address : Galewela
Phone Number ; 0776135690
Email : kumarasirisahan@gmail.com
Designation : Associate Software Engineer
Branch : Colombo

WV Manusha Silva
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VI. CONCLUSION

I would like to say as a conclusion that this
human resource management system has succeeded in its
goal. This project has been extremely labor-intensive to
complete. It has significantly increased the company's
operations. Everything that was formerly done manually
has been switched over to computerized processes, and this
has made it possible for the business to operate more
quickly. Additionally, the users now have access to a wider
range of communication options.

Since all previous manual work has been
replaced by electronic work. Data processing is now more
effective as a result.

The new technology has provided the
business with numerous numerical benefits. We've
included a few of them below. The level of minimal

paperwork has practically decreased. Data can be accessed
and obtained with just one click. The complexity and
expense of data manipulation have both decreased. It
processes data more quickly and effectively. It requires less
time. There is more transparency in operations. The users
can communicate more effectively.
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